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Editors: Dissertation Notices

LEADERSHIP RESOURCES
Dissertation research often reaches a rather select audience of a few. In
an effort to extend that circle of researchers on servant leadership, we are
featuring in each issue a new section featuring dissertation and research
conference notices. I invite seminaries, graduate ministry and other departments to submit Ph.D. and Ed.D. dissertation (and on occasion D.Min.)
notices and abstracts (less than 150 words) of studies of interest to
Christian leaders. If you are planning research conferences dealing with
servant leadership or leadership issues of interest to Christian leaders, you
are welcome to send an official note to the editor of this journal. Please
see the instructions for submission of dissertation notices on our website:
www.andrews.edu/services/jacl/
Dissertation Notices
Aufderhar, Michael J. (2010). Clergy family systems training and how it
changes clergy leadership attitudes and practices. Ph.D., Andrews
University.
Barber, Robert. (2009). ‘Apo poimen eis paidagogos: From pastor into
schoolmaster: A study of maturing servant leadership. Ed.D., Rowan
University.
Bernard, Patricia. (2009). The stressors and coping strategies of women
in leadership positions. Ph.D., Andrews University.
Christensen, Thomas W. (2009). Crisis leadership: A study of leadership
practice. Ph.D., Capella University.
Falk-Dindoﬀer, Tamara. (2010). A description of how women presidents
and vice presidents in Michigan Christian universities make meaning
of their experience. Ph.D., Andrews University.
Fowler, Shedrick L. (2008). Fostering leader-follower interaction as a
consumptive experience in the Baptist Church: An investigation of the
dramaturgical value of servant leadership. Ph.D., Capella University.
Gober, Robert S. (2010). Holistic Christian formation for enduring
leadership. D.Min., Asbury Theological Seminary.
Goldstein, Efraim M. (2010). The common characteristics of mentors of
new believers in Israel. D.Min., Asbury Theological Seminary.
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Holsinger, James Wilson, Jr. (2009). Christian leadership in the local
church: Mentoring new Christian disciples. D.Min., Asbury
Theological Seminary.
Ling, Stephanie. (2008). Sustaining organizational change through
faith-based leadership. Ph.D., University of Toronto.
Kulah, Jerry Paye-Manﬂoe. (2010). The leadership of the UMC as a
prophetic community for the holistic transformation of post-conﬂict
Liberia. D.Min., Asbury Theological Seminary.
Marshall, Kim R. (2010). A case for culturally congruent leadership
development: A model for teachers and administrators in Christian
schools. Ph.D., Walden University.
Oyebamiji, Isaac O. (2010). The inﬂuence of cultural coloration on
conﬂict resolution by African Christian leaders: A study of Christian
leaders and conﬂict resolution in Jos, Nigeria. D.Min., Asbury
Theological Seminary.
Reyes , Albert L. (2010). Intercultural relationships in organizational
transformation: A single-case study of Baptist University of the
Americas. Ph.D., Andrews University.
Stiﬀney, Rick. (2010). The self-perception of executives concerning
their role and work in shaping the faith identity of nonproﬁt
Mennonite/Anabaptist organizations: A collaborative case study
and narrative approach. Ph.D., Andrews University.
Williams, Valerie Evangeline. (2009). Organizational change and
leadership within a small nonproﬁt organization: A qualitative
study of servant-leadership and resistance to change. Ph.D.,
Capella University.
Wolf, Thom. (2010). Lifecode: An examination of the shape, the nature,
and the usage of the oikoscode, a replicative nonformal learning
pattern of ethical education for leaders and community groups.
Ph.D., Andrews University.

THE JOURNAL OF APPLIED CHRISTIAN LEADERSHIP

https://digitalcommons.andrews.edu/jacl/vol4/iss1/17

PAGE 150

2

